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unicef&® for every child

——

irrespective of gender identity, race or ethnicity, disability, age, sexual orientation,
native language, religion, socio-economic background, income, nationality,
geographic origin, etc.

How?

People that deliver results while living our core values
and represent the diversity of the populations we serve.



UNICEF Strategic Plan 2022-2025
Renewed ambition towards 2030

UNICEF Strategic Plan
2022-2025

Paragraph 95. Dynamic and inclusive
people and culture

Paragraph 96. Inclusion and
representation will be prioritized, so
that every member of the UNICEF
workforce can count on feeling safe,
respected and valued.

ICEF/UN0231642/Dejengh
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WHY THIS IS IMPORTANT

Example 1. PROGRAMMATIC

Revealing uncomfortable truths
to leave no one behind

ALARABIYA

news Qa ¢ @ Language v

Home News Business Energy Opinion Life Video Coronavirus

Home / Perspective / Features

o Share  AA Font

How institutionalized racism
fuels the Rohingya genocide

Africans Say Ukrainian Authorities
T — = Hindered Them From Fleeing
Open the door or we die": Africans report

racism and hostility trying to flee Ukraine

Thousands of African immigrants joining throngs of Ukrainians trying to flee the country say they
face red tape and discrimination.

hdents Share Stories of Mistreatment While Fleeing Ukraine

UKRAINE  BLACK STUDENTS TALK ABOUT FACING RACISM &L
CRISIS_ DURING ESCAPE FROM RUSSIAN INVASION N

Example 2. INSTITUTIONAL
COVID matters, to some more than others

IN HER WORDS

Why Did Hundreds of
Thousands of Women Drop Out
of the Work Force?

In some families buckling under the caregiving burden, the lower
wage earner is leaving the work force. Usually that's the wife.

Child care squeeze fuels Great
Resignation

a By Alisha Haridasani Gupta
Published Oct. 3, 2020 Upd:

ated Oct. 13, 2020



Watershed Moment:
ITF Report (June 2019)

Core values redefined and articulated
iInto behaviours

Promotion of a speak up culture
Pulse Check on workplace culture
Humans of UNICEF

OIAIl and Ethics Office capacities
strengthened

New internal communication strateqy
Good practices documented

Report of the
Independent Task Force
on Workplace Gender-
Discrimination, Sexual
Harassment, Harassment
and Abuse of Authority

Prepared for UNICEF, May 2019


https://unicef.sharepoint.com/sites/DOC/DocumentLibrary1/Forms/AllItems.aspx?id=%2Fsites%2FDOC%2FDocumentLibrary1%2FInternal%20Comms%20and%20Staff%20Engagement%20Strategy%2008June%2Epdf&parent=%2Fsites%2FDOC%2FDocumentLibrary1

Watershed Moment:
TASK TEAM ON ANTI-RACISM
AND DISCRIMINATION REPORT
(June 2020)

Data: Demographic questions in employee
surveys; discrimination perceptions in
surveys; EDGE certification

Staff support: Employee Resource Groups
(ERGs); Support to employees with
disabilities

Capacity: DEI tools, products, learning,
awareness

unicef €

for every chid

UNICEF

Task Team on Antl-Racism
and Discrimination
mimendanens iof Aclions

Discrimination




PREVENTING & % &
RESPONDING TO
SEXUAL

HARASSMENT




	Slide Number 1
	Slide Number 2
	Slide Number 3
	Slide Number 4
	Slide Number 5
	Slide Number 6
	PREVENTING & RESPONDING TO SEXUAL HARASSMENT

